JOB ADVERTISEMENT

The Department of Business Analytics and Statistics at the Haslam College of Business, University
of Tennessee, Knoxville (UTK) invites applications for the Haslam Chair in Business Analytics.
Appointment will be at the tenured Professor level, starting in August 2022 or when filled.
Applicants should have an extensive publication record in top scholarly journals, excellent
teaching performance, and an established record of service to the profession. Duties will include
serving as a research leader within the department and college, teaching business-oriented
analytics courses, advising students, and fostering industry collaborations. Compensation will be
highly competitive and comparable with chaired positions at top business schools.

The position requires a Ph.D. in business, engineering, or a related field. Qualified individuals
should send a letter of interest to the co-chairs of the search, Professor Mike Galbreth and Professor
Sean Willems at apply.interfolio.com/90528. Review of applications will begin immediately and
will continue until the position is filled. A background check is required before the successful

candidate can be hired.

The Department of Business Analytics and Statistics is one of seven departments within the
Haslam College of Business. The department currently offers bachelors, masters, and Ph.D.
degrees in Business Analytics, leads UTK’s Intercollegiate Graduate Statistics and Data Science
Program, and houses the director of the UTK Data Science and Engineering Ph.D. program. The
department’s Master of Science in Business Analytics (MSBA) program received the 2018
INFORMS Smith Prize. The Business Analytics faculty emphasizes working with businesses to
apply analytics to real-world challenges. The department includes 17 tenured or tenure-track
faculty, many of whom serve in editorial positions at leading journals and have been recognized
with international awards including the Edelman Award and the Wagner Prize.

The University of Tennessee is an EEO/AA/Title VI/Title IX/Section 504/ADA/ADEA institution
in the provision of its education and employment programs and services. All qualified applicants
will receive equal consideration for employment without regard to race, color, national origin,
religion, sex, pregnancy, marital status, sexual orientation, gender identity, age, physical or mental
disability, or covered veteran status.



