
 
 

Assistant/Associate/Full Professors - Computational Precision Health - UC Berkeley Division of Computing,  
Data Science, and Society; UCSF Bakar Computational Health Sciences Institute (JPF003214) 

 

The Division of Computing, Data Science, and Society at the University of California, Berkeley and the Bakar 
Computational Health Sciences Institute at the University of California, San Francisco are jointly forming a new Graduate 
Group in Computational Precision Health (CPH) in support of a bold new program in this area, and seek applicants for 
four open-rank tenured or tenure track FTE (“hard money”) positions. Successful candidates will have a strong track 
record of applying computational and data sciences to health, broadly defined to include aspects of mental and physical 
health; population and public health; public policy and economics; and equity and fairness. Newly recruited faculty will 
hold dual appointments at Berkeley and UCSF, joining a vibrant Graduate Group composed of existing faculty from 
Departments including Electrical Engineering and Computer Sciences, Statistics, Industrial Engineering and Operations 
Research and the Schools of Public Health, Business and Information at UC Berkeley; and the Departments of Medicine, 
Epidemiology & Biostatistics, Neurology, Pediatrics, Physiologic Nursing, Radiation Oncology, and Urology at UCSF. 
 
Computing and data are rapidly transforming how society operates, allowing researchers, health practitioners, and the 
broader scientific and medical community to address questions that were once intractable by using a combination of 
large digital data sets, advanced computing, and statistical and computational methods, including machine learning (ML) 
and inferential methods. The implications for medicine and health are only starting to be realized. The harnessing of 
new sources of biomedical and clinical data will revolutionize the diagnosis, treatment, and management of disease, 
extending life spans, improving quality of life, and eradicating some diseases entirely.  Realizing this potential requires 
understanding and improving computational techniques, how health and other data are collected and shared, how both 
causal inferences and predictions should be made in complex and confounded healthcare situations, how advances in 
computational precision health need to be integrated with real-world technology and human systems, and how to 
harness advances in these areas to reduce systemic inequalities.  
 
In response to this need and opportunity, and with the support of a large philanthropic gift, UC Berkeley and UCSF are 
launching an ambitious cross-campus program in Computational Precision Health. The program builds on the world 
leadership in computer science and statistics/biostatistics at UC Berkeley, in clinical care and research at UCSF, and in 
the population and public health sciences at both institutions to support transformational research and doctoral level 
training at the interface of the computational and health sciences.  The vision of the program is to improve the quality, 
efficiency, and equity of medicine and population health by combining emerging health data with novel analytics, 
algorithms and advanced computational systems.  
 
Successful applicants are expected to develop a nationally recognized program and collaborate across disciplines to 
develop research initiatives in the realm of computational precision health. They will be expected to conduct teaching 
and research at both campuses in the true spirit of the joint program. We seek rising leaders from diverse fields with 
active research at the intersection of the computational sciences and the health sciences. The specific areas of interest 
within computational precision health are not restricted, and may include expertise in big data analytics, clinical decision 
support, electronic health records, health informatics and clinical research informatics, interoperability, algorithms, 
machine learning, digital health, networking, wearable devices, privacy, and related areas.  
 
Candidates should demonstrate evidence of strong research productivity, potential for securing extramural funding, and 
a commitment to excellence in teaching and mentoring and to collaborative research. We are particularly interested in 
scholars with a commitment to and track record of promoting diversity, equity and inclusion in the realms of research, 
teaching, and/or service. We recognize the intrinsic relationship between diversity and excellence in all our endeavors 
and embrace open and equitable access to opportunities for learning and development as our obligation and goal. (see 
https://ofew.berkeley.edu/recruitment/contributions-diversity/support-faculty-candidates for helpful guidelines). 
 

https://aprecruit.berkeley.edu/JPF03214


CPH is committed to addressing the family needs of faculty, including dual career couples and single parents. We are 
also interested in candidates who have had non-traditional career paths or who have taken time off for family reasons, 
or who have achieved excellence in careers outside academia. 
 
For information about potential relocation to Berkeley, or career needs of accompanying partners and spouses, please 
visit: http://ofew.berkeley.edu/new-faculty 
 
For information about CPH, please visit:  https://computationalhealth.berkeley.edu/ 
 
To Apply:  https://aprecruit.berkeley.edu/JPF03214 
 
Application Window:  Open October 14th, 2021 through Friday, Dec 10, 2021 at 11:59pm (Pacific Time) 
 
Campus Information 
Diversity, equity, inclusion, and belonging are core values at UC Berkeley. Our excellence can only be fully realized by 
faculty, students, and academic and non-academic staff who share our commitment to these values. Successful 
candidates for our academic positions will demonstrate evidence of a commitment to advancing equity, inclusion, and 
belonging. 
 
The University of California, Berkeley is an Equal Opportunity/Affirmative Action Employer. All qualified applicants will 
receive consideration for employment without regard to race, color, religion, sex, sexual orientation, gender identity, 
national origin, disability, age, or protected veteran status. For the complete University of California nondiscrimination 
and affirmative action policy see: http://policy.ucop.edu/doc/4000376/NondiscrimAffirmAct 
 
In searches when letters of reference are required all letters will be treated as confidential per University of California 
policy and California state law. Please refer potential referees, including when letters are provided via a third party (i.e., 
dossier service or career center), to the UC Berkeley statement of confidentiality (http://apo.berkeley.edu/ucb-
confidentiality-policy) prior to submitting their letter. 
 
As a condition of employment, you will be required to comply with the University of California SARS-CoV-2 (COVID-19) 
Vaccination Program Policy https://policy.ucop.edu/doc/5000695/SARS-CoV-2_Covid-19. All Covered Individuals under 
the policy must provide proof of Full Vaccination or, if applicable, submit a request for Exception (based on Medical 
Exemption, Disability, and/or Religious Objection) or Deferral (based on pregnancy) no later than the applicable 
deadline. For new University of California employees, the applicable deadline is eight weeks after their first date of 
employment. (Capitalized terms in this paragraph are defined in the policy.) 

http://ofew.berkeley.edu/new-faculty
https://computationalhealth.berkeley.edu/
https://aprecruit.berkeley.edu/JPF03214

